GRANDE PRAIRIE REGIONAL COLLEGE
Bachelor of Applicd Forest Resource Munagement

o
dat, 1E e Forest Management Planning {FO4240)
Instrochor; Pr, Charles A Backman
CHfige: J-204
Phome: TH 530 2846
E=mail; buckmanpiepre.ab.co
Lectures: Monday, Wednesday Tk AR = 1012200 AN

R 516
Course deseription: Through a series of case studies, curment issues affecting harvesting operations will be

diseussed. Focus will be on planning of harvesting in response to external (ictors including fire/pesis,
mixed ownership, mill requirements ps well s investizotine imgacts on AAC,

Course outline:
{hanuary 1) Week 1 Introduction s the coirse
{fanuary 8} Week 2t Planning and forest management - OVERVIEW

{Fanuary 15) Week 3: Case Study | (LS} Scheduling of stunds for Tarvest — A proposal to LFS fom
COHRMPENY Vi WPkl

(Jamuary 12} Week 4:

{danary 29) Week 5 Case Study 2 (Ainsworlh): Scheduting of stands for harvest — Two operators ou the
s Inmed base

{Febhruary ) Week 6:

(February 12) Week T: Case Study 3 (o be amanged): Scheduling stands for harvest — Meeting the needs
of the mill

(February 19) Week 8: MID-TERM {Nexible)

{February 26) Week 9: Reading week

{March 5} Week L0 Case Study 4 {10 be armanged): Scheduling stands for harvest - Plauning for pests/fire
(March 17) Week 112

(March 19 Week 12: Case Swmudy § (to be amanped): Scheduling stands for harvest — Long-term tisher
supply ssues

(Aarch 26) Week 13:
{April 2) Week 14:

(April ) Week 15 Review/Presentatini




Evaluation:

flad-term 2
Presentations 1084
Case stndies A0,
(Take Home) Fioal 0

Caze studies will be completed as & team of between 3 and 4 people. Outpat will be approximately 5 papes.
Cirnding of ¢ase studhes will consist of 1 groap mark with allocations to =ach member based on the formala
given below,

Ciroup Grading

The primary ebjective of group exercises s for you o benefis fiom differing perspectives of group
members in thinking shout problems and issucs. Although we believe thal there is great potential in growp
work, we are aware of some of the problerms which group exercises can ereate, The following guidelines
have been formulated w attempt o alleviaie some of these problems and Gicilitite the group working
prodess ina way that is (2ir o all members of (he class, Cach azsignment submitied by o group will eegive
one grade. Lipon subrmussion of an assignment, groups will specify one of two ways regarding the way they
wish the grode to be disiributed omong members of the group:

|. All members are to receive equal portions of the awarded mocks (e, all members receive 100% of
the marks given};

2. Members are o oreceive differing proportions of the awarded marks (e, some members receive mome
than 100% of the marks given, while others receive less) Note thal under this option. the average
pereentage of the awarded marks received by ench member of the groayp must equal 100%,

[ u group chooses the secomd option, they have 1wo choices:

2.1 discuss wha is to get what percentage and indicate this on the titde page when the assighment is
subrmitted or;

2.2, inddicate on the tithe page that the group would like o vote anonymously on the percentages which
each group member will receive, In this case, cach member will submil 1o me percenages for every
member of the group ofher than themselves. 1 will then average the percentages and assign prades
socordingly, The form at {he etd of the antached form will be used to for these circumstances

Im the event that members o 3 group cannot agree on 1, 2 will Be uged,
Im the event that members of @ geoup cannst agree on 2.1, 2.2 will ke gge),

The title page of all group submissions must contain the signatiee of all group members, indicating that
they agrec with the specified vptions.

The mstructor will review all grades w ensure fair and equitable assignment of treatment and reserve the
nipht te make any adjustments they deem necessary



Evaluation Form for Group Members
Assignment
Course Weight:
[hstructions:

1. Assign a pereentage m €ach of the team members {other than yoursel(} according to the their
gontribution to the team's work on the assignment.

4, An average of the pereentuges for each feam member will be wied 1o wenght the mark ohoined for
the assipnment for each mdivideal.

3, Some members of the wanm may receive mare than 1000 while ohers receive less, however, the
average percentage for the enfive fearn must be 10403,

4, You may choose to lenve ompty blanks beside any of the following names. You must leave the
apace beside your parme empiv.

Etdents s

Ln s Le R —

Average



