KGPRC

DEPARTMENT OF MOTORCYCLE AND RECREATIONAL POWERSPORTS

COURSE OUTLINE — SPRING 2012, SEMESTER 3
APRIL 2 - MAY 11, 2012
MCM 300 THEORY 1 - 3.5 CREDITS 240 HOURS

INSTRUCTOR: Dan Bruce PHONE: 780.835.6740 Press 1
Brad Chorney 780.835.6740 Press 2
Mike Gamble 780.835.6628

OFFICE: FM2 -018 E-MAIL: DBruce@GPRC.ab.ca
FM2 -018 BChorney@GPRC.ab.ca
FM2 -018 MGamble@GPRC.ab.ca

Monday through Friday.
OFFICE HOURS: 8:00 - 5:00 p.m.
PREREQUISITE(S)/COREQUISITE: MCM 100; MCM 150; MCM 200; MCM 250.

REQUIRED TEXT/RESOURCE MATERIALS:

Textbooks: Not applicable.

Other Required Supplies: As required by Employer and OH&S Regulations.

CALENDAR DESCRIPTION: Six weeks minimum at a recognized motorcycle dealership or repair
shop. To satisfy the requirements of this course, a completed employer evaluation of the student's
work experience is to be submitted to GPRC.

CREDIT/CONTACT HOURS: 3.5 credits; 6 weeks; 240 hours.

DELIVERY MODE(S): Work placement; on the job training.
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OBIJECTIVES: The Pre-Employment Motorcycle Mechanic program has been developed to
provide students with entry level skills in the motorcycle mechanic technologies and provide pre-
apprenticeship opportunities for those who may be interested in pursuing apprenticeship. This
course is designed to provide students with realistic working conditions and provide a possible
employment opportunity after graduation.

Motorcycle Mechanic Training Goal

I.  PROFICIENT

A.  Athorough competence derived from training and practice (skilled).
1. COMPETENCE - having suitable or adequate ability.
2. ABILITY — physical and/or mental power to perform.

B.  Well advanced in an occupation or branch of knowledge.

Il. OCCUPATION

A.  An activity serving as one’s regular employment.

Ill. PRACTICE

A.  To perform or work at repeatedly to become proficient (acquire skill).
1. SKILL - specialized knowledge and ability.

B.  To do repeated exercises for proficiency.

C.  To pursue a profession actively.
1. PROFESSION — occupation requiring advanced education.

» The goal of apprenticeship training is to develop a competent journeyman through a
combination of on-the- job and technical training.

TRANSFERABILITY: None.

GRADING CRITERIA: Pass or Fail, determined by Employer evaluation, credit assigned.

EVALUATIONS: Conducted in conjunction with Instructors and Work Placement Supervisor.

STUDENT RESPONSIBILITIES:

Please refer to the Student Rights and Responsibilities policy in the Grande Prairie Regional College
Calendar or at www.gprc.ab.ca/downloads/documents/StudentRightsandResponsibilities.pdf
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http://www.gprc.ab.ca/downloads/documents/StudentRightsandResponsibilities.pdf

PROFESSIONAL CONDUCT

Students are in a public facility and will be expected to act accordingly. This includes: attitude
towards others and refraining from use of offensive language. Everyone is entitled to experience a
cordial environment. Remember, you are responsible for the attitude you bring to work every day!

ATTENDANCE
As required by Employer.

STATEMENT ON PLAGIARISM AND CHEATING:

Refer to the Student Conduct section of the College Admission Guide at
http://www.gprc.ab.ca/programs/calendar/ or the College Policy on Student Misconduct: Plagiarism
and Cheating at www.gprc.ab.ca/about/administration/policies/** These are serious issues and will
be dealt with severely.

**Note: all Academic and Administrative policies are available on the same page.

COURSE SCHEDULE/TENTATIVE TIMELINE: Varies depending upon job placement.

> Every effort has been made to ensure the accuracy and completeness of this outline.

The instructors will advise students of any necessary changes to the course.
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