JAN. 17 2002

GRANDE PRAIRIE REGIONAL COLLEGE
ARTS, COMMERCE. & EDUCATION

COURSE OLUTLING

Chrganizational Behaviour orset UT3(3-0-0)
w PRt 2001

[NSTRUCTOR; Richard Beeson, B.Se., M. B.A

TELEFHONE: (WIS30-2864 (HIS13-3700

EMAIL: (W irbeeson@igpre.ab co (H) theesonidtelusplunet.net

OFFICE: 306

OFFICE HOURS:  Tuoesday & Thursday [1:30 - 13:00 or by appointment

CLASS TIME: T0:00 = 1120 A M, MW

PRE-REQUISITES: MNone

TEXT: Eobbing, Stephen I, ORGANIZATION AL
BEHAYIOUR:CONCEPTS, CONTROVERSIES,
APPLICATIONS

MATURE AND PURPMOSE OF THE COURSE:

This course explores questions relevant to the understanding, explanation, and presliction af behaviour n
rganizations. |t focuses on the contributions from the social and management sciences and experience
It is, therefore, o blending of seientific theory, empirical data, and subjective experience in application
und interprelation.

There 15 no "one best way™ lo manage or Tead belaviour in organizations, However, there ane costs and
benefits associpted wath specitic achions (or lack of actions).  Understanding and application of theory,
anadytical skill development, and experiential development of a "feet™ for the tasks mvalved m working
in arganizations are ai] important parts of this course,

CHEJECTTVES OF THE COURSE:

1.t pamn an apprécsion of the vontribution of the behavioural sciences w the understambige of the
IMARALETREN] [regEas;

2. 1o develop a lheoretizal hasis for analvzing human behaviour m orgamzationa) seflings;

3. Todevelop the ability to pul theary inlo practice threugh application to personal experience andior
Casg studies;

4. Todevelop an understanding of the effects of interaction and structure on human behasiour

5. Todevelop ond improve interpersonal skills relevant ta O m proctice,

EVALUATION METHODS;

There will be 4 quizzes and 3 midterms and o Goal w this course. There my alse be ease amalyses wd
expuriental exertises.




Ench 18 described below:

Clpizzes: Fach quiz will be "ohjective” imultiple chowe,) and will cover anby the nmtecals
covered in the particular sechiom of the cowrse. Quizzes will enable the student 1o aceustom themselves o
the examination siyle utlized m midtenns and ensure they keep up o thesr readings,

Evaminitions:  There will e three exams. Exams will be multiple chunce and will focus on materials
centrally important O managers.  The exome will tike approcimately an hour, The Fingl Bxamination
will be cumlative.

Experiensial Activities: From time to fune we will be deing exercises, discussing videos, and enpaging m
discussions an the point-counterpint dislogues in the text. which will he discussed in the context of
Ihewry, research, or OB practice, Marks will be awarded on the basis of participation.

GRADING SYSTEM:
GREATIE INTERPEETATION PERCENTAGE
EOUY ALENT

b 1M} +
3 Excellent b et
7 72-10
Ciod G5-T1
57-04
Pass S0-360
Fail 45-49
26-44
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MARKS:
Participation 1 %y
Quizzes’Aclivities 1 %
Examinations B0 %

First Exam Je
Sceumd Bxam et
Third Exam 2
Finuld Exam 20 %%




COURSE SCHEDULE

Jan 7 Introduction: Defining Our Organizational Behaviour Course
Jan & Chapter 1 - What is Organizational Behaviour?

Jan 14 Chapter I - Pereeption, Persanality, and Emaotion

dan 16 Quiz -1-2

Jan 21 Chapter 3 - Values, Attitudes, and their Effects in the Wa riplace
Jan 23 Chapter 4 - Muotivation Self and Others

Jan I8 Chapter 4 - Motivation Sell and Others

Jan 30 Exam #1 on chapters 1,2,1,4

Feb 4 Chapter 5 - Foundations of Gronp Behaviour

Feh 6 Chapter 6 — Developing Teamwork

Feh 11 Quiz 5-6

Feb 13 Chapler 7 - Interacting with Others

Feh 18 Chapter 8 — Power and Politics

Feb 20 Review ! Discussion

Feb 25 Reading Week Beging

Muar 4 Exam #2 Chapters 5,6,7.8

Mar 6 Chapter 9 - Organizational Culture

Mar i1 Chapter 10 - Leadership

Mar 13 ke 9-10)

Mar 18 Chapter 11 - Decision Making, Creativity, and Ethics
Mar 20 Chapter 12 - Ovganizational Variety

Mar 15 Review / Discussion

Nar 27 Exam #3 Chapters 9,10,11,12

Apr ] Chapter 13- Work Design

Apr 3 Chapter 14 - Organizational Change

Apr 8 Quix 13-14

Apr 1 Review [ Discussion

Apri2 Last Day af classes in this term,

et Examingtion Sehedoled by the Reglstear's Office
I Beep this ontline. Tt will be your conrse reference thronghomt the term,
2. Yonare responsible for changes (additions and/or delefions) te this eutline made o
class.
3, Itisyour responsibility to attend class, Should vour Bie unable fo sttend lass, it Is vour
responsibility to find et whal was missed,




