GRANDE PRAIRIE REGIONAL COLLEGE
DEPARTMENT OF COMMUNITY REHABILITATION

“Meking a Difference™

RP1202 PRINCIPLES OF APPLIED BEHAVIOR ANALYSIS AND LEARNING
Winter 2002 - January 3 fo April 12, 2002

Location: B304

Times:
Tuesday: TOo00 < 11:20)
Thorsday: W= 11:20

Instractor: Marsha Zalik
CHfice: Room 230
Phone: 5392894
Em:il: Please use the WebC'T email fonetion 1o contact the
instructor between classes and outside of
affice hours.
CTee Hours: Thursday; 130 ~4:00
Friclay: 1130 - 300

This course provides students with 3 working knewledge of the Prineiples of Applied Behavior
Analysis as they are used 1o 1each and change bebaviors. -An overview of general learing
principles will alse be covered.

Students will be taught to- develop. use, and evaluate behavior change programs. Appheation of
assesement skills covered REP1102: Behavioural and Functional and Assessment will be reguired
1o identify appropriate goals and fo assass the effectiveness of interventions.

The course will begin with a review of Lask analysis snd introdace ecologieal inventories asa
functional assessment tool. Pranciples of Applied Behaviour Analysis will be addressed next and
we will conclude with an overview of general leaming principles.

PREREQUISITES:

FEP11 00 Buman Services Values and Tssues
RREI102: Caservation and Assessment
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CLASS FORMAT:

Classes will nse a variety of formats: There will be-small groupwork, class-discussions, mini-
le¢tures_and a variety of other activities designed 10 promoté netive learmng of the course
content:

WebCT will be used to provide learners with up 1o date information aboul reading and exercises
requited o prepare for classes, - Handouts: assignment guidelines, and due dates will also be
posted on WebCT. Learnérs are required o check WebCT prior 10 sach class to ensare that they
are prepared 1o participate in the class and that they have all required materials.

COURSE OBJECTIVES:

Leamers will demonstrate knowledge and application of
Muodule 1
ik individualized fimetional assessment tools

i, Task analysis
h. Ecological inverntories

Faid

Single-Subject Designs

a. AB
b, Changing eriterion
c. Changing conditions

Il

Techniques for [ncreasng Behavior

i, Rewarding Behaviour: Positive Reinforcemenl
b. Effectivensss of Reinforcers

- Types of Reinforeers

i schedules of Reinforcement

Module 2

4. Techniques for Decreasing Behavior
A, Differential Reinforcement Strategies
b Extinction

C, Response Losl




d. Time (Ot

o Preseniation of Aversive Stimuali {punishment)
3 Token Economies and Contracti ng
. Techniques for Teaching New Behaviors

a stimulis Control

b. Discrimination Training

d. Prompting and Fading
[ Chaining
. Forward
. Backward
. Total Task Presentation
. Shaping
Module 3

L. Seif-Managemen( Stratepies

% Techniques for Promoting Generali#ation of Behavior Chan e
a Stimuhus Generalization
o Maintenance
5 Training Generalization

25 General Learning Principles

Authentic Learning

Learming without Labels

Stages of Leaming

Mistakes as Learning Opportunitics
Expectaney

Maotivanon

From Simple to Complex

Support

Learning Styles

s B o e T el




REQUIRED TEXT:

Alberio, Paul Avand Troutman, Anne €. Applied Behaviour Apalvsis for Teachers
(1909). 5" ed. Charles Memill Publishing Company, Calumbus, Ohio,

Onther assigned readings:

Qccasionally the text will be supplemented by an assigned reading from another
source. These readings are listed in the class schedide and will be found on WebCT.

REFERENCE TEXTS:

There are 30 many texts written on Applicd Behaviour Analvsis it would be
mmpossible to list them all, Sll, sometimes it's helpful o ook up # concept with
which you are having difhiculty in another book: Another author may explain it in
way which you find more helpful. Here is a list of some of the books you may find
helpful,

Martin, Gary, and Pear, Joséph. Behaviour Modification: What it Is and How Ta Do It
{1996). 3% ed.. Prentice Hall Ine., Englewood Cliffs, New Jerscy.

Ballack, Alan 5. and Hersen, Michael Dictionary of Behaviour Therapy Techniguss
{1983}, Perpamon Press, New York,

spiegler, Michael D, and Guevremont. Bavid C. Contemporry Behavior Therapy, 2nd

ed., Brooks'Cale Pubhshmz Company, Pacific Grove, Califorma

A large collection of relevant books are to be found inthe library, Students are
encouraged 1o use these books v clanfy their understanding of concepts presented in
class or in readings. 1 you find an explanation of @ particular concept difftcult (o
underitand 1a'ene book. 100k 1t up in another: A difTerent author’s approach may make
a significant difference to vour understanding.

LSEFUL WEB SITES

There is also-a vast amount of Applied Behaviour Analvsts material on the web. Below are listed
Justa few of:the sites you might find uselul. You will find these links and others on WebCT.

Each of zite has links 1o pumernus others. You are encouraged 16 spend some time surfing and
exploring. Much of the material on the web is written by parents, for parents of children with
autism. Citen there are explanations of concepts we are covering in this course. Because the are



written for fay people; you will find 1hey can help your understanding of course material.

Note: 1§ vou find a site that 18 particidar]y helpful 1o yow, it woudd be appreciated if vou
would email the url to the instructor 50 thal it ean be posted and enjoved by all.

Cambridee Center for Behavieral Studies

httpaiiwww. behavinr.org!
The glossary of terms on this site 1= particularly well done. Tt's a greal place to-look if you
are having difficulty understanding a definition or explanation of a behavioural terny in
vour assipned reading,

Athabasca University Behavioural Resources
hitp:fprychathabascay calhimlfaupeha.shiml

B.F. Slinner Foundation

There 15 atatorial o this site. Y ol must register &l the site to'access 1L

TFeaching Furz

http:epsyeh msstate cdnfadaptividErzefnzrA pplet html

This 15 an animation that 1ets you practice remiforcement and punishivent as you teach "Fuzz"
o do what you want him to dol It's-fun!

Positive Reinforcement Tutorial

hittp: A pevehathebascap e himl priotreinpair. htm

Schedules of Reinforcement
httpsiwewathsc fvsns oD SR T reading s Werk S hitm

What Iz Behaviour Analysis

Bittgsifwww behavioeorghehuviorfwhat i teh_wncfn

(=]



STUDENT EVALUATION:

p-d

Cak

PARTICIPFATION (25%:)

This course emphasises use ol actve learming strategies, Active learning has been
shown to be more cffective than Jecture in promoting learnine. However, an active
|earning classroom cannot work unfess studénts participate fully, Students® sucorss in
thiz course will, theretore, depend 1o a large degres on the exlent Ly which they
participaté on an ongoing basis throughout the semester.

Evaluation of participation will be based on a variety of indicators including
atiendance, preparation: tor-classes; contributions 4o In-class group work, contributions
1o elase discussion: ete, The detals {entéra) of bow participation will be asseszed will
be worked out collaboratively by students and the instructor in the:first class of the
semester,

LEARNING JOURNALS (15%)

In preparation for elass, stodents will offen be asked to complete shom exercises,
amswer gquestions. and provide brief reflections in their learning joumals,

ASSIGNMENTS (30%)

15%a A Self-Management Project

The Self-Management Project must target a behaviour for increase.

The projest which will include:

i identification and operational definition of a-tarpet
hehaviour
i rationale for targeting the behaviour
1. cholee of desion with-titionale
e deseription of baseline method
3, report of baseline results
Vi behavioural objective
vil,  deseription of inlervention method
viji. reporof imervention resuils
%, disgussion of the results with implications for funume

PECErATTmLE



15%

NOTE:

Students who targeted a behaviour for increase in RP1141 may
choopse to follow up on'the Self-Manapement Projects begun
last semester forsteps (1) - (vi) abave I will, however, be
necessary o collect new baselime data. Last semester's data is
na longer current

Detailed assignment guidelines will be posied on WebhCT.

B. Behaviour Change Methodology Mini-Assignments (3% per
assipnment)

In gach mini-assignments, one behavionr must be targeted for change

Students must complete thres (3) mini-assignments,; one for each of the
following typesbehaviour change goals or techniques:

behaviour merésse

b. token economy

e, tenching new behaviours

NOTE:

These are THEORY assignments. You donotl need w0 amplement thess
procedures; Y ou will not be collesting data, You will ‘enly plan the
behaviour change programs. '

AmaEximurn of one rewrite Spportuitity per mini assignment will be
provided. The maximum grade on a resubtmizsion will be 75%:

Betailted guidelines for each assignment will be posted on WebhCT.

Quirzes and Exams (30%%)

Fach module will be followed by a ten percent ( 10%0) i class test. There wall be o
final exam.

-1



STUDENT SUPPORT AND PROFESSIONALISM

1,

T

The Writing Centre is available 1o assist students with written assignments: It is [ocated
in room A20E.

Student Success Workshops are held on Wednesdays from 114510 12:45 1a room B20G].
Students are cncouragead to take attend these workshops as they can make a significant
difference to the efficiency of your study and learning skills.

January 16 Mote Taking and Using ¥ our Text
{¥ ouwill be doing extensive reading from the text in this course.)

January 23 Surviving & Thriving at GPRC
(This workshop will provide you with information ¢f the various
other suppons GPRLC offers you.)

January 30 Reading Efficiently
{Y'ou can =ave gnormous. amounts of time and eliminate fmstration
by learnmg 10 do your reidme assignments c:fﬁ_-.:in::nlly]l

Febniary 6 Managing Your Time
{Feeling overwhelmed by the need-to jugple all your course
resjuarements and your live? This workshop will help.}

February 13 Working Effectively in Growps
(Learn how to get the most out of gréup work.)

March 6 Linderstamding you Leaming Style
{When you understand how you learn, you can make use of that
imowledee 10 get belter and more efficient at learning. )

March 13 CGathering Information, Research & Technology
(Particularly important for those of you who have research papers
1o complete ny ather courses.. Bat don’t witeat off if vou don't!
These skills will be important throughout vour academiec career.)

harch 20 Finding Summer Employment & Sccuring Funding for Next Year
(The title speaks for itself now, doesn’t it}

Kdarch 27 Siress Management
(The end of the semester can bea roller coaster ride. Learn what
you can do 1n order to make sure you don’t fall off and crash-after
all the hard work wou ve put in.)
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April 3 Writing Exams
(This Is a MUST.)

M.QA coupons worth 6 davs of extensions on assignments, will be-distributed early in
the semester. Learners are advised t0use these coupons wisely. Further requests for
extensions will not be considered. Unused coupons may be redesmed at the end of the
semester. 1% will be awarded for every two unused N0, A, davs, (Maximum 2%)
Mirdels of excellence in student work will be posted on WebCT o serve a4 & guides 1o
dasignment completion.

Your instructor s committed 1o doing everything she can 10 help vou besuceesaful in this
course, Your success will, of courss,  require yvour effort-as well. Youwill need 1o atend
and panticipate in classes. You will need 10 prepare for classes by completing assigned
readings and learning journal exercises. You will need 1o ask quéstions when wou nesd
clarification,  All the information you will need 1o prepare for classes will be posted

on WebCT,

Assignments must be submitted on or before the date they are Sue, Late assrenments will
be penalized at'a rate of 5% per day. For instanee, an assignment miven a grade of 75%;
woilld be awarded 70% one day past the deadline, 65% two'davs past the deadline. and 50
i

If you are vunable to write a test on the date scheduled you must speak with the instructor
BEFORE the scheduled test indicating the reasoms helshe 15 unable 1o doso, The
nstructor reserves the right to determine the validity of the reason, Should it be agreed
that the absence will be excused, an allernate date will be set. Any student failing to
write on the alternate date will beassigned given- & srade of zero (0 for that 1est,

DES;
9 Op-100%: 8 BO-89%%
T T2-79% 6 65-71%
57-64% 4 S0=56%
3454959 2 26-44%

1 {25%:

In order 10 ablain credit for this course, students must achieve a mintmuem of 37% or a3




