GRANDE PRAIRIE REGIONAL COLLEGE
REHABILITATION SERVICES PROGE AH

INTERKSHIP RP207
SPring 1986 - May 2, 1956 1o June 24, | 38R
Localion Internship placements will tale place in cornrnun Ly and

regionsl agencies providing services to people who have
devaelopmental disabihities

Times Times will very Each student is expected 1o work (he same
hours as de paraprofessionals employed in full-1ime
positions bl the sgency in which the sludent is placed

Instructior:  Marshea C. Zalik
Laurence Hunl

Office: Suille 202, Windsor Court
Fhone: 238-3260

Frerequisite; All trimesier | and Lrimesler 2 courses.

Course Description

This course provides students with the cppartumty to work in an egency
aEsuming roles similer to those of full-time enployees, Assignments are
designed =0 that students must integrate materia) from 8 number ot
courses \h order to plan and implement programsdaciivities with
individuals and groups.

Class Format

Inlernship congisls slmost exclusively of Tieldwork inoan agency providing
services to peaple who have developmenlal dizabililies Regular meelings
are held with facully and pgency praclicum supervisaors.

A tlass meeling will be held al Windsor Court on {he morning of June 24,
| 9&6.




Course Objeclives

I Students will demonstrate inlegration of cource maleris) by Assuming
responsibility of a level equivalent to that expected of & Tull-{ime
paraprofessional emploges in the agency Lo which Lhey are assighed

Bo¥

students will demonstrate applied skills in the design, tmplementation,
and evaluation of programs/eclivities for people who have
developmental dizabilities.

3. Students will demonstrete interpersonal skills by working effeclively
&5 o team member in the agency 1o which they are assigned.

Grading

Assignments

Mote: All sssignments are due by 4:00 g on Fridey, June 17, 1G85,
IS% 1. Programming Assignment;

Sludents will complele & discrepancy analysis using on
ecological inventory, priorize and operalionally define &
teaching objective drawn from the discrepancies, collect
baseline date, develop & behaviors! ohjective, and design,
implerment end reporl upon en appropriste inlervention method
Stralegies Lo facilitate generalization of the behavior thange
mugl be included in the inlervention method.

13% 2. Students will plan, co-ordinate, and Carry out &n ongoing
sCLivily for an individual or & smal! group of people served by
the agency. This activity should

8. &ddress Lhe Individusl needs of Lthe people

b. enhence programs in which the peeple are alresdu involyed

¢ beeppropriste Wi lerms of functionality, age
sppropristeness, and OBrien's Five Accomplishments

d be carried ol on g ongoing basis (minirum of 5 "sessions')
throughout Lthe internship period

& be approved jointly by the practicum agency and college
Tacully

f. be submitled as & wrillen document using the activity
analysie and plen report form




0% 3. Process Recording Assignment

Sludents will conduct o helping inlerview with s percon or
Temily member served by the practicum agency, or facilitale a
problem-solving or “drearming” session relevant Lo the needs of
people Lthe agency serves

Field Placemeni Evaluation "

40%  Agency personnel complele Praclicum Evaluatlion forms for each
sludent they supervise. A copy of this farm is in your student
handbaok,

20%  Fecully assign a grade based on okservations of your sirengths and
needs in the field. Studenls will receive & feedback form along
with their grade.

Grades

GO~ 100
go- 59
72-79
65- 71
57-64
50- 56
45~ 49
26~ 44
0-25
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Rules and Regulotions

l. Attendance is mendatory. Students sbsent due Lo Hiness must notify
the instructor end the BOency supervisor prior Lo the student’s expecteq
time of arrival. Sludents ere expecled 1o make personsi appointments
cutside of course {ime.

Failure 1o camply with the above will resull in unexcused sbzences
Three unexcused absences may resull in faflure

2 Assignments must be received by <00 pme on the dey on which they are
due. Lele aszignments will be penalized ot a rate of 5 per day



