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GRANDE PRAIRIE REGIONAL COLLEGE

DEPARTMENT OF COMMUNITY REHABILITATION

RP2315 LIFESTYLE PLANNING
FALL 2000 September 7 - December 7, 2000
CREDITS: 3 {45 hours)
CLASS TIMES: Tuesday and Thursday
830 - 9:50 a.m.
LOCATION;: A308
INSTRUCTOR: Rita Stonell, Comm. Rehab. Dip.
OFFICE: H230
PHONE: 539-2894 EMAIL: rstonell{@gpre.ab.ca

338-3253 (Home)
OFFICE HOURS: Monday 1:00 - 4:00 p.m.
Cr by appointment

FREREQUISITE: RP 11040, 1202, 1203

CO N

This course provides students with the opportunity to develop skills for person-centred life-style
planning. The values and principles explored in RP 1100 and assessment knowledge acquired in
RP 1102 are applied to the development of personal plans that promote and enhance dignity and
quality of life, Students work on case studies in teams, applying interpersonal skills, to develop
plans designed to enhance quality of life.

TEXT

Galambos, Diane. I i idualized pla
Ontario: Sheridan Culiege Lu:ammg Materials Services, 1995,

CLASS FORMAT

Classes will consist of lectures, discussions and small group work. Students will be required to
demonstrate practical application of the concepts covered.




COURSE OBJECTIVES

Students will;

B ]

Define PLANNING, its purpose, components and underlining principles.
Identify and discuss key factors of positive quality of life,

Identify, describe, discuss and apply a variety of strategics applicable to each of the
following components of a value based planning process:

Assessment
Development of goals
Implementation
Evaluation

opa g

EVALUATION

Assignmoents o0

L

PLANNING...TO HAVE A LIFE, (personal edition) {25%)

You will apply concepts covered 1o develop a personal plan for vourself, The plan will be
wrilten and submitted in 3 parts.

fa Personal Profile (10%)

2. Goals {5%)

3 Action Plan {10%)

PLANNING,..TO HAVE A LIFE, (case study edition) {25%)

You will work collaboratively in groups to develop a personal plan for a fictitious ¢lient.
Each group member will “role play™ or take the perspective of n specific member of the
planning team for the duration of this course. The group will be provided with a summary
of a case file. Students will add to this by “supplying”™ information from their area of
“expertise” (as specified by the role assigned).

The instructor will assign you to a specific group, You will draw names to determine your
role in that group.

The plan will be written and submitted in 3 parts;
L. Personal Profile (10%)

2i Goals {3%)

3. Action Plan { 1%}



Grading: Groups are responsible for the distribution of marks amongst their
members. For instance, if an assignment eams an 80% and there are 4
members, the group will be awarded 320 (4 x §0) points. The group will
divide the marks and submut the distribution to the instructor.

E.g. John T0%a
Paul (%%
George T5%
Rmgo 85%
Total 320

Groups often distribute points equally in order to avoid confrontation. A distribution that
accurately reflects members’ contributions does not HAVE to lead to confrontation. 1
encourage you to talk about mark distribution openly, using good interpersonal
communication skills, Resentment associated with “carrying” a teammate along can have
a devastating effect on the team,

Remember that, if for some reason, a group member did not contribute their fair share to
one assighment, that person has the option of doing more than an equal share on the next
assignment. They can make up for a lower prade in onc section by earning a higher grade
on the next. By the end of the semester, total group grades may in fact be distributed
equally as the assignment grades average out,

SELF - REPORTS (10%)
Self - reports will be written in class. These are not homework assignmients,

It iz expected that you draw on skills lsamed in RP1203 Interpersonal Competence as you
reflect on and write 2 individual reports that include:

1. a) one specific example of something vou learned from the group that

you probably wouldn't have leamed working alone.

b)  one specific example of something the other group members
leamed from you that they probably wouldn 't have leamed
otherwise.

p A summary of what you learned about teamwork including:

a) what worked well and added 1o the effectiveness of the group.

b} what barriers interfered with the effectiveness of the group.

) how barriers were handled/responded to.

3, a) a suggestion of one change the group could make to improve fts

performance.
b what you can do to facilitate this change.




Exams

L MIDTERM (20%})

1, FINAL (20%)
There is no comprehensive exam in this course. The Final Exam will cover material
discussed AFTER the midterm,

Grades

Grande Prairie Regional College uses a 9 point grading system. Grades are assigned as fallows:

9 Ol - 100 8§ 80 - 89%
7 13- 79% 6 65- T1%
5 57- 64% 4 50- 56%
3 45 - 49% 2 26 - 44%
1 0- 15%

T'o receive credit for this course you must achieve a minimum of §5% ora 6.

STUDENT S

The Writing Centre is available 1o assist students with written agsignments. 1t is located in room
AZ0E.

RULES AND REGULATIONS

| Attendance for group work classes is COMPULSORY. Students are expected to make
personal appointments ouiside of class time. 2% will be deducted from the final grade for
every group work class missed (1o & maximum of 10%),

ki

Assignments must be submitted by 4:00 p.m. on or before the date they are due. Late
assignments will be penalized at a rate of 3% per day, For instance, an assignment given
a grade of 75% would be awarded T0% if it is one day late, 65% if it is two days late, and
S0 0.

3. Any student not able to write an exam on the date or time it is scheduled must speak with
the instructor PRIOR to the exam time. If the instructor decides to excuse the absence, an
alternate date will be negotiated.




