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GRANDE PRAIRIE REGIONAL COLLEGE
DEPARTMENT OF HUMAN SERVICES
" Making a Difference ™

“It is difficult to say what is impossible, for the dream of yesterday is
the hope of today and the reality of tomorrow”
Robert H. Goddard

RIP2315 LIFESTYLE PLANNING

FALL 2003 January & - April 16, 2003
CREDITS: 3{45 hours)
CLASS TIMES: Monday and Wednesday
230 pm, - 3:50 pam.
LOCATION: AT
INSTRUCTOR: Rita Stemell, B.C.R-
OFFICE: H204
PHONE: S30-2787 EMAIL: rstonellifigpre.ab.ca
OFFICE HOURS: Monday and Wednesday

TG00 am. - 1200 pom.
By appointment or just drop in.

PREREQUISITE: RP 110K

COURSE DESCRIPTION

This focuses om stralegies for supporting peaple with disabiliies through personal plamming.
Personal planning processes are intended to help people work towards and meet their mdividual
needs, poais and dreams, Students will practice gkills for development and implementation of
persomzl plans through work on case studies and making a personalized plan for ther ewn lives




TEXT

Galambos, Dians. Plannine. . tohave a life: Individuabized planning for guality of life:
Cmtarits Sheridan Coliege Leamming Marerialz:Services, 1993,

CLASS FORMAT
{Clazses will consist of leetures, discussions, small group work, and role playing. Students will be
reguired 1o demonstrate practical application of the concepts covered.

COURSE ORIECTIVES
Students will:

I Define PLANNING, its purposes, components and underliming principies.

B2

Identify and discuss key factors of positive quality af Tife,

3, Identify, describe, discuss and apply g vaniety of strategics applicable to each of the
following components of & value based plamumg provess:

3, ASHESSITENT

b. Development of goals
L Implementation

d. Evaluation

EVALUATION

Participation 5%
Assionments B5%%
l. PLANNING...TO HAVE A LIFE, (personal cdition) {23%5)

You will apply concepts covered 1o develop a personal plan for veurselfl The plan will be
wrillen and submutied in 3 parts.

1. Personal Profile {10%%5)
0 (ioals {a%)
3 Action Plan {10%0)



PLANNING.. TO HAVE A LIFE, (casc study edition) [(25%%)

Students will work collaboratvely in gronps to develop a personal plun Tor a fettious
client, Each group member will “rale play™ or take the perspective of 4 specific member
of the planmng team for the duration of thas covrse. The group will be provided witl'a
simimary of 2 case file. Students will add to this by “supphyang”™ information {rom thetr
aren of “expertise” (a5 specified by the role assigned),

The instrictor will assien each student (o a specific group. Group members will deaw
names 1o determine their roles in that group,

The plan will be weitten and submitted-in 3 parts:

i Personal Protile {16%%)

25 Goals (3%

3, Action Plan { 10%0)

Grading: Crroups are résponsible for the distobution of marks amongst their memiers. Far

tnstanee, if an-assignment cirms an 30% and there are 4 members, the group will
be awarded 320 (4 x 80) points. The proup wall divide the nirks and submnt the
distribition (o the imsructor.

Ep: Iohn T
Paul b1 3
Crenrpe e
Bamri BAll
Totaf 120

Groups aftén distribute pornts equally an order toe avord confrontation, Ao distribution that
acturately reflects members” contributions does not HAVE to lead to confrontation. | encourape
vou to talk-about mark distribution openty: using pood mmterpersenal communication skills
Resentment associated with “eaying” 8 leammate along can have a devastating effect on the
TR

R eémember that, if for some reason. 3 group member did not contribute their {air share to (ne
assigmment, that person has the option of domg more than an equal share on he next assipmment.
They can make up for a lower prade in one section by earning a higher grade on the next, By the
end of the semester, total group grades may in tact be distributed cqually as the szsignment
frides average put.




FACILITATE / PARTICIPATE IN A MOCK PLANNING SESS1ION  {(10%)
Each student will get an oppertumty to taciiitate or play & major rolem a mock planning
sesaion 1.0, person facihlating or co-facilitating the planning session, recorder for

planning seezion, key / significant person to the planning process.

Tising course matenials as a guide, students will identify key skills / behaviors to be
evaluated for each major role in the mock planning session.

Passible 3 points in cach skillbehavior being evalualed.

{) - never did or did an epposing behavior

| - did occasionally and‘or but recommend o do more often or more adequately
2 - did often and/or adequately as appropriate

3 - did very cffoctively and/or consistently as was appropriate

Examples of possible skillsbehavions students may choose to evaluate:

* preparation - armanging envirenment so comfortable and conducive o
communicalion

* gt onset of meeting describad purpose of meeting and-ensured introductions of
participant

* ensuring everyone at the meeting gets an opporiunity to participate
* keeping the mecling focused on the purpose {personal planning)

* acknowledming féelings and concerms

* paraphrasing & clanfving what participants have expressed

* summmarizing

* questioning

= deal effectively with “difficult people™

* at end of meeting express appreciation for all the contribntions



Nate:

SELE <« EMALUATICRN {15%)

Thres sell - evaluation reports worth 3% each will be writlen in-class, These are not
homework assignments are 1o be completed in class: Students will be provided & set of
questians which 1o reflect on and answer.  The questions will inclode topic areas such as:
ane's performance a8 a group mentbar; what the person has learned  from other group
members; skills learned through class activities; areas for improvement ctc.

GROUP EVALLTATION 10K

Twi group - evaluation reports worth 5% each will bo writlen i class, These are not
hamgwork assignments but will be completed m cluss by the group. Each group will be
provided with a set of question to answer-as agronp. Questionswill mclude topic areas
such as: growp processes; roles of group members; group’s formalized rules; mformal
rules; how well the group 15 functioning: arcas for improvement cic.

There are no tests or exams in this course,

Grades

Grande Prairie Regional College nses a 8 point erading system. Grades are-assigned as follows:

oo R =

— ksl h

O - 10004 b B - B9,
TE- 9% 6 a5 - 71%
57~ 64% 4 Slk= 567
45 - 494 2 20= 44%,
- 25%

Ta receive credit for this course veit must achieve a minimom of 37%% ora 3,

SPECIFIC TO THIS COURSE

1

Attendance for group work elasses is COMPULSORY. 2% will be deducted from the
final grade for gvery group work class missed (1o a maximum of 10%).

Assignmenls must be submitled by 4:00 p.m. on or betore the date they arc duc.
Extensions may 'be sranted due 1o extenuatine circumstances. Approval for extension
st be obtained; prior to due date ofassignment, Assipnments that are handed 1n fate
without prior spproval from the instructor nay result inva grade of (0"




