GRANDE PRAIRIE REGIONAL COLLEGE
DEPARTMENT OF COMMUNITY REHABILITATION
RP2315 LIFESTYLE PLANNING
Winter 1994 September 9 - December 9, 1994

Class times: Tuesday Lty - §11:30
Thursday 10:00 - 11:30

Location: A30E
FPrerequisites: RP110G, RP1202, RP1203
Instructor: Tanya Ray
Office: H230
Phone: 539-28594
538-126%9 (home)
Office Hours: Monday 19:00 - 11:00
Thursday 11:30 - 12:30
or by appointment

COURSE DESCRIPTION

This course provides students with the upportunity {0 develop skills for person-centred lifestyle
planming. The values and principles explored in RP1100 and assessment knowledge acquired in
RP1102 are applied to the development of personal plans tha promote and enhance dignity and
quality of life. Students work on case studies in teams, applying interpersonal skills, to develop
plans designed 1o enhance quality of life.

TEXT

Galambos. Diane. Planning...to have a life: Individualized plaoning for quality of life,
Ontario: Sheridan College Leaming Materials Services, 1995,

CLASS FORMAT

Classes will consist of lectures, discussions and small proup work. Students will be required to
demonstrate practical application of the concepls covered.



COURSE OBIECTIVES

Students will:

-

Define PLANNING, its purpose, components and uiderlining principles.
Identify and discuss key factors of positive quality of life.

Identify, describe, discuss and apply a vanety of strategies applicable to esch of the
following components of a value based planning process;

a, assessment
b. development of goals
¢. Implementation

d. evaluation

CREDIT REQUIREMENTS AND STUDENT EVALUATION

Assignments B0%,

1.

11,

PLANNING., TO HAVE A LIFE. (personal edition) {25%)

You will apply concepts covered to develop a personal plan for voursell. The plan will
be written and submitted in 3 parts.

1, Personal Profile C10 %)
2, (roals {5 %5)
1 Action Plan {10 9)

PLANNING...TO HAVE A LIFE, (case study edition) (25%)

You will work collaboratively in groups to develop a personal plan for & fictitions client.
Each group member will “role play™ or take the perspective of a specific member of the
planning team for the duration of this course. The group will be provided with a summary
of a case file. Students will add ta this by “supplying" information from their area of
"expertise” (as specified by the role assigned).

]




Ul

The mstructor will assign you to o specific group. You will draw names to determine
vour role in that group.

The plan will be written and submitted in 3 pars,

e

Grading:

Personal Profile {10 )
Cioals
Action Planp {10 9%3)

{5 %)

Groups are responsible for the distribution of marks ampngst their
members. For instance, if an assignment cams an 0% and there are 4
members the group will be awarded 320 (4 x 80) points. The group will
divide the marks and submit the distribution to the instrucior.

eg.  John 0%
Paudl Ll
George 7%
Ringo 85%

Total 320

Groups often distribute points equally in order to avoid confrontation. A
distribution that accurately reflects members' contributions does not
HAVE 1o lead to confrontation. | encourage vou to talk about mark
disiribution openly, using good interpersonal communication skills,
Resentment associated with "carrving” a teammate along can have a
devastating effect on the leam,

Remember that, if for some reason. a group member did not contribute
their fair share to one assigrment, that person has the option of doing more
than an equal shate on the next assignment. They can make up tor a lower
grade in one section by earning a higher grade on the next. By the end of
the semester, total group grades may in fact be distributed equally as the
assignment grades average out,

SELF - REPORTS (10%)

Self - reports will be written in class. These are not homework aAssigNments,

It is expected that you draw on skills lesmed in RP1203 Interpersonal Compelence as vou
reflect on and write 2 individual reports that include

Lad



Exams

h)

one spectlic example of something vou leamed from the group that you
probably wouldn't have learned workmg alone.

one specific example of something the other sroup members learned from
vou that thev prabably wouldn't have learned otherwise,

2. a sumumary of what you learned about tearmwork including
aj what worked well and added to the effectiveness of the group,
b) what barriers interfered with the effectiveness of the group.
&) how barriers were handled/responded to.

3. aj a suggestion of one change the group could make to improve os
perfornmance.

b} what you can do Lo facilitate this change.

MIDTERM with GROLUP REWRITE {20%)

Grading; The Mid-term exam will be returned to students with grades but with NO
FEEDBACK or corrections.  Students will not be told which answers are
right and which are wrong.
students will be grouped with classmates whose grades are similar,
Groups will work together to correct the exams and improve the grades.
Exams will be resubmitied. remarked and retumed. Each student will be
awarded the original grade or the new grade, whichever is higher. The
maximum increase on any grade will be one stanine with a percentage
increase of no mote that 10%,

FINAL {20%)

The Final Exam will be written in during exam week in April and will examine materiz)
covered AFTER the midterm. There 1% no comprehensive exam in this course.




